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Parental Status: “Parental status” means the status of a person who, with respect to another person 
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whether the Title IX Coordinator has already been notified, the employee remains responsible to 
provide the above information.  
 
To ensure compliance with this requirement under the 2024 Final Rule, employees should provide 
the student (or person who has a legal right to act on behalf of the student) with a copy of the Notice 
of Rights re: Student Pregnancy or Related Conditions under Title IX included as Appendix A to this 
procedure, which contains all required information. 
 

C. Actions to Prevent Discrimination and Ensure Equal Access 
 
The College will take the following actions to promptly and effectively prevent sex discrimination 

/about-suffolk/administration/human-resources/non-discrimination-notice.jsp


Page 4 

 

operates, offers, or participates in with respect to students admitted to the College’s 
education program or activity. 

o Certi

/legalaffairs/services/titleixcomplaints.jsp
mailto:vargasc@sunysuffolk.edu
mailto:walkerd@sunysuffolk.edu
mailto:Edward%20Martinez%20%3cmartineze@sunysuffolk.edu%3e
mailto:Meryl%20Rogers%20%3crogersm@sunysuffolk.edu%3e
mailto:Mary%20Reese%20%3creesem@sunysuffolk.edu%3e
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¶ Breaks during 
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D. Grievance Procedures 
 
Student complaints of pregnancy-related discrimination or complaints that actions required under 
this Procedure have not been appropriately taken may be submitted and will be addressed promptly 
and equitably in accordance with the College’s Title IX Grievance Policy and Procedure for 
Addressing Complaints of Sex Discrimination, including Sex-Based Harassment. 
 

VI. Related Documents 
 

¶ Appendix A: Notice of Rights re: Student Pregnancy or Related Conditions under Title IX 
 

VII. Cross-References 

 

¶ Equal Opportunity and Anti-Discrimination Policy 

¶ Non-Discrimination Notice 

¶ Title IX Webpage, including Title IX Grievance Policy and Procedure 
 

VIII. References 
 

¶ Middle States Commission on Higher Education (MSCHE) Standard II 

¶ Title IX of the Education Amendments of 1972 

¶ 34 CFR Part 106 (Title IX implementing regulations and 2024 Final Rule) 
 

IX. History / Revision Dates 
 
Adoption Date:   October 21, 2024 (President’s Cabinet) 
 

/legalaffairs/documents/equalopportunityantidiscriminationpolicy.pdf
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https://www.msche.org/standards/fourteenth-edition/#standard2
https://www.federalregister.gov/documents/2024/04/29/2024-07915/nondiscrimination-on-the-basis-of-sex-in-education-programs-or-activities-receiving-federal
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Appendix A 
Notice of Rights re: Student Pregnancy or Related Conditions under Title IX 
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